
m#ffi
sTrrfrqtasrfufiTur

If€rrrdrq, $wrtGrfifitrsffi, r}c;i. ,t0, dltfirts, #ftilEfFueTq,
a$ Grfr-t{ooog

SPORTS AUTHORITY OF INDIA
Head Office, J N Stadium Gomplex, Gate. No. 10, Lodhi Road, CGO Gomplex,
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$rrfrq ta srfunrsr \tmftS (sifrq trq rtrs-t qqrfl *'gnrqrr r{ 5q frtqm ft firgp6;
frq $rifi sndkd a,rdrt

SPORTS AUTHORTTY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
DEPUTY DIRECTOR ON LAST PAY DRAWN MINUS PENSION BASIS

sTrtrq da vrfu+qur 1snl1 ffi1a Eqtrild'at rq frtqm *'rq fr \rf,fiS (eifrq irq utrfit
frm6 3{TtrK trr 01 E{'6r srcfu qT 65 E+ fi ry Hm'd sfr q6d il, fr tEB{t t frq 3triff
fldff,f, nrf,r t (ooe o.M. No. s-2st2ozo-E.r! A Edifi 0sl2.2020 fr'fteff{f, ft?nGftfr fi
r"aqrffi4l
Sports Authority of lndia (SAl) invites application for engagement of services of Retired
Persons as DEPUTY DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01
year or till the age of 65 years whichever is earlier (in compliance to the guidelines stipulated
in DoE O.M. No. 3-2512020-E.lll A dated 09J2.2020).

2.0 errfiqtrasrfufiTur (sA!) trrtf
About Sports Authority of lndia (SAl)

8Trdfiq dd slfuo{ur qqr ar;r* 3ik dfr d;nffi (MYAS) *' .rea (ftrFn{rd dersd t Ert TMr
qdrfr{ur 3iTfBfirrfr, 1 860 *' il6il qfft,a t, Bror rEiqq tqr fr' ffi * f{firs .fk :dqefd fir tr
SAt iFT erev sq*u 3ra ffi f rWr 6rfrf, m.rar sitT ffi df 3ffiq sffitrrdmtt
d' amr de fi fr('sftlfFd 3lk tqr *T ar tt grr*'vrs 3TTi r{eeq a'r yrua 6Ti * R('sR}ma
6tEt t HT?I-TTreI tlt ar fr'qril 3ffiq Hrtrfi'dd gffir # Hr srfuo-rur *t a+rra Trrmr
qarr rqtw sq t f{d dfrf, Foqr urar t r

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS)
registered under the Societies Registration Act, 1860, with the mandate of development and
promotion of Sports in the country. SAI's main object today is to achieve excellence in sports
and train & prepare sports persons to participate in international competitions. lt has
international standard sports infrastructure spread across country along with trained coaches
to achieve its objective. The Authority is substantially funded by the Government of lndia.
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3. sc frtarn' * frs a,r{ fI r1,Fd

Nature of work for DEPUTY DIRECTOR

furt-or rri[irr, dq rr;q el-d sqnsdT, qrffio et* *'gq#q (PSUs), Fdr{d frorq qr

*rrtrq {rrdfiR *'3{$lin Hifdfufi ffi t ffi{a 3rffir ryTIrT 3TMT (DEPUTY

DrREcroR) mr-4 mT rqsq - sq'fi2Rrfi(DEpurY DlREcroR)

1. sryTr+ saitt-fi *'srr fr *,r4 6TA g(', da sensf, t qt{ fr seTr4Ts-qqT +t r6+trr rilfr
wart,tirdf{i€srnrl

2. qr4 +T qBd qdtrdr qEi sr-Tq gtrdfrtra wfirl
3. +,ffiirffi t dtifud sffii *r i'tnrur 6{nI d?Ir rr.n'R fi Mi/frRrrfaf,eft (,?i

SA dfrdlrdTr6|6qaran
4. mrqtdrq (,?i at{f+ 61*r E6G1T, drftf SAI ffi qq 51qt?m rni sR}qTnr sr$ffia fir iqrtrfl

gurs td eeTrdt cq t gfrf,lim fr;qr ar s*' t

5. rtr-Erq rqilfi ffi uMr q+r*r frtRrd fu?n drcr, d-q-trq 3trFrr

6€ m sqlrfffro ar4ra666 sFqEI ifi'FTr I

1. Manager of the Section and assisting & reporting to the Divisional head in the spheres
of Sports Administration.

2. Management and co-ordination of the work.
3. Maintenance of data of employees/Athletes and implement Govt. Rules/Guidelines of

the SAI Sports Scheme.
4. To undertake inspection of the office and field to ensure the smooth and effective

functioning of the office and training Programme at SAI Centres.
5. Any other administrative tasUactivities as and when assigned by Competent

Authority/Reporti ng Officer/Head of the Division.

3.1 gqfrelrfi tfrqqirdlz{rdiis
Eligibility Criteria for DEPUTY DIRECTOR:'

arfuar- l

Table - l

Tiitfi'Iara
Name of the post

rq fttem
DEPUTY DIRECTOR

Tdf fr +Eqr
No. of Post

03

3Trg*frr
Age limits

3Tr+dm srFn fr srifia,. Gfr m,) q 64 dq t 3{fun;rfr drfr

ilE('t
Not exceeding 64 Years of age as on opening date for receipl
of applications.

}TrirQTifi,+IfiT
Eligibility Griteria

hr urorqrttoq ggfirtrdq rt=zl qt* rQTRt;I (rdrh f+qtr 3relql

mrfui sftlafsrd-oBq,. qtT *
hrfiq. +i+?rrsft d'fir+{d 3{MI, ffi sqmrf,Idd mitra *]
xgstq 6tdr Ei6-dfq t, aefi d ffifud * t fS$ (Itfi'tl-E rfl

nr$ra q'
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) W ff/BeTrrr fr tffi Ert-11 3TerirT srrfi'qr tr6 T{ mrfra t;

$?T'IT

1ii1 af,ara Tiq?t/freTro fr trdT frf5s Er-10 (zqi tra srdrrrl

w ffif, ftgFd * swid *a t o'q 5 Eff frr frr Td rr g+
rlt

Cfficers working under the Central GovernmenUState
GovernmenUUnion Territory Administrations (lncluding their
attached or subordinate officers)/ Public Sector Undertakingsr
Autonomous or Statutory organizations preferably with
axperience in Administration/ Sports Management holding:

i. Was holding Post in Level-11 or Equivalent in Parenl
Cadre / Department.
OR

ii. Was holding at least 5 years'service in the grade after
appointment there-to on regular basis in Pay Matrix
Level-10 Oth CPC) (in the present cadre / department.

ilr.n?Ffi' 3r$a
Essential Experience

)3 years' Experience in handling administrative matters I

Sports Administration and 03 years' Experience in handling
linance and accounts related matters.

,IliRTa. dfr{dr
Essential Qualification

furfr qr;qar srrd faeEf{.{qffiq t ffi efi Gq-q fr wrrat
Graduation in any disciplined from a recognized university.

+rd*EtrH{(7ai
d{*)
Pay Matrix Level (7th

CPG)

11

qrftrrfufi
Remuneration

]iffr 3ndltd +trd'fr t ftra qad
-ast Pav Drawn Minus Pension

3.{Frr4I3rafu
Term of engagement

BgRT fiI srdfu 01 E* fr 3rqfr qr 65 Eq *T ry d-ifi', d eft qf,d

il, snt fir frr$huflqf, rfrarrlsnEwrmil *'sTrqrr q{ 61"frt
The term of appointment shall be for a period of 01 year or til
lhe age of 65 years, whichever is earlier, based on the
performance review/requirement of SAl.

4.0 tfira gfrqlS e lectio n P rdcess

qmdr Tilt(s df Xtr mqi ffi sFdfd-drt +t srqrrffirt * frv goror srqun silT T{f, Bfufi T
Agrd q{f,/HT&IIFrrt TF6 6y frrmkrT *' ilqrr qq l6qr .,TKrrrT I

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
made on the basis of the recommendations of duly appointed Selection/ lnterview Committee.

5.0 fr{fi silT qr$ /Terms and Gonditions



ii.

i. vrfrarfufi: v+'GfeEil qrffi {rRI drfir$ ddr, or} Cqrfr{fr *'urq srsa dra t qa
tqm qi Ererifi{ srud fr arq"ftl 3ifff 3fl6fld aTf, t qr& ile arft qa tem ffiqh
fi wrq frqtfrd tila dtzfr 3lk {s r+rt, qE fiffl:t I qq;1 fi *n{b {rlr sT FTrsT r6rqr

t, at terf, ar mrXts f{sr efr q,dlfr fr;t'fii Erd {nm fi frfr+ d, qrBa fr;qr qn'rnt

grr rery Aeffrd ffiqfrn fr {rftT sBiE *l 3rqfu * fr('3rqfttafrd rtl?tt ryiu fr
3rdfr * dt{rd dr$ qIffi q, aan T{fu/Trfr erd T{B 3ik rrdurr$ amr fi sq*rfr rfr fr ;rrc'rfr t

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting
the basic pension from the pay drawn at the time of retirement. The basic pension to
be deducted from the Last pay drawn shall be pension as fixed at the time of retirement
and, as such, if the employee has availed of the commuted value of pension, the
commuted portion of pension shall also be included in the portion of pension to be
deducted. The amount of remuneration so fixed shall remain unchanged for the term
of the contract. No annual incremenUpercentage increase and Dearness Allowance
shall be allowed during the term of the contract.

dIa qt +-r *ffi: 3nrrr'{ qr aClfr, qtrq 6fA 3ila a-{, rufufi M t'qurt, qaffi
$!ri t trf* qtd tr{ trfc hiqr qrqrr, furrt frq errq3nr$ ilr{E}e qr &SeT/'trar a-r

rfitor qr urt q'-lirrn

Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

3rar $r*: ftgpa *'srq qr gffi+'Wr dli rrr st$ erc'rgt'tq afi. frmt frv, fiilTr,

3rrdrsrq stfr, ffi Fgrth', trCffir qF{ffi, rrilffi(r 3it{ (r-trffi snfr ftfr *t$ grtq

gFfirrv Fdrnr4 ;rdi d?tt
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
qfima fiirT:- 3{Trr ryder fi srdfr * dt{rfi 1o,8oo/- $rt qfr Hr6 + qt{ea er$ *'em-cr

dhl gw r+rr frqlfta {rFT ffia srcfr * dt{ra $qffid {Frtlt
TransportAllowance: - You will be entitled forthe transport allowance of Rs. 10,800/-
per month during the period of contract. The amount so fixed shall remain unchanged
during the term of appointment.

fusrr: - s{rh rqetfr fiI Atfi srfraTr *I sra"Tr 3ik 3Trdfufi gffeill3ffEaq?ffiIT *'$Frrr
qt gffifi'I.rFf,R qr rf,irR r+qr unrynt

Extension: - His/her Performance would be continuously reviewed and his/her
extension will be considered on the basis of periodic review / requirement.

g@I: - il6('rfi'Arfutuq6arffi3ilqrtr{ 1.5 Efrf,rger*F('qr*dlurt STfr(', T6

qlfi'Eq fr' t a frr1t t 3rfrfr. qqRrd rot .rr d€ ffiqfia rfr'dtnt €Rr &, q-+"*;"dst

E+ + dr ar$ Edr Trncir d drc'dr 3ik rt 3rrre Arfu{ E+ + 3Trn a6'qorqr arcrrtTt

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year
on pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her
absence beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse
and will not be carried forward to the next calendar year. [\^\1.&tr
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6.0 tilr#qiTl:/Confidentiality:-

rF) sryiE *. Et{rfl, T6:daTr+f,r H fu qqBa s?=Sr{qr{ 3q6ttr fr dqrilil 3ik %trqq *'3TTe

affi *,) Trr +-{i * fr(r Fffirft 696 rffira ffirortr * Tner 3rT(ETr I ffi effiq ilffirtl
fr', f{f,r 14ffi fifrr fi, stEr }a, vqqtf, fdqAqur 3i1T ffiitffifi qttqnq rXq fufr tff (rQrdrd 6T

sfqlnur ia, a+Espq 3ik ffdrq qr;Tfiltr, @trflrq fi dtfi sit{ gr+qrs, f@A*r eit{ ilfidr6r
{orfrffi, ftqqd {ur-frffi, e{nqr r6rq qr fit$ 3l;q ffi ililortr qfifiil dI Hq.fr t ffi
"?rilq?ffdr tp,l-fiTtI' a6r unr tt
During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucialto the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as "Confidential lnformation".

q) qqfrf, Eqffi' *t rlre nffi t Errafm Adtn d' ssrn Hffir fir T4 F@ *
fudr ffi-tfr g€f,m qT dd *,r *iqaa sfrrRrd6ri qr tfuil *HRUT fr'arm diqr fufrsrilEqFfiil
*' ;nq w Trnrn ?n u,{fr arq t *s ffi fir rrgaF rff fi urruftr qtr ir$ ffi grrro, du,
SFHKuT, ffi m ilafirt 6T sqfir m,Tdr t ffi rO €qrrT Hffi fir Td.Fffi * tr+r gs
3i-frt5dfc *' 66 6 * fr' troe q;q sndl 6, ;1 16 ffi eff 3Fiiq.d * fr(' frqTll, * qurr rea
6TtEr$ frr urcrefrt Frflfr', qt{ qqftd rrdr+Ert sAt {dnr lq(, urc'srri rsrEr*'c fi 3rf,rEr +t$

5gffi', ds rfrlRff, s'crr qr6fTr t qr et$ ilil+.rtr rsrf{fr EFlgIT qIEHr t, il t-ff Trqr+r yrffi
fir Rfud FdrTfr rnqd *rA *' ErE 8r ffrqr ar sndr tl
Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of
any other person without prior approval of the Competent Authority in the bonafide discharge
of his/her duties. lf such book, article, broadcast, uses any information that he/she may gather
as part of this assignment without the prior approval of the Competent Authority any such
violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by
SAl, the same cab be carried out only after obtaining written approval of the Competent
Authority.

?D ftgFA 6r srcft'*'dt{rfr, $?ffi eTrinq $Tffi*, eitrrdfqar 3rBBqzT, 1923 *'
vrqqrdt* 3lefrn6trlr 3itt hgFafr srcfu *ef{a rshEErtrrrqqfr r$st$ sfi ilffirtrfrr$f
tt EqRa dTfr EcrT(rqT dI drri h fr('srfuta rfr'tt
During the period of engagement, Employee would be subject to the provisions of
Official Secret Act, 1923 and will not divulge any information gathered by him/her
period of his/her engagement to anyone who is not authorized to know.

the lndian
during the
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q) Tqfrd+lffifi frilfr sft arrd fr lwti m rFGfr.= qr {rq qTsdrd afr e €q-e, fr a+ru-rfrq

d-a qrfufi{ur-3it{ s{qtr fi fd-d t qfr-fid dt

The Selected personnel at no instance can represent or give opinion or advice to others in

any matter, which is adverse to the interest of the Sports Authority of lndia and Government.

7.0 3req ar$'/Other Conditions:

.F'. qfr r$ 3ilffiqr g,{A * fr('ek w ffi Fter S Erfl drmr q5f,r t, d +O (rs(Bir$

1tr6a trs f{d{ lrt) fr wq+ffi Ftr{ t $ffirqi h fr('am fut +'d-f,fl Fffi A('rSt'

or5+Erfint
Er. qE rqetf, +idtEqa+ a€t qr{ir drar t, d t s Ea +T a}ftm ae fi qrd v{r8r fu wTI'a

qrr A arffit qE:nq tqr e-rnrd orar qrOi H, d En r+t 30 Ef, qild frfrIT tir 6t4I qr

dftr 31-dfr * ild;A fr.r'+'rffi ar qlftr{frfi iflr il4r, -il sqrff qrMr * 3r-frfr *
rnfra 6|a11

er. * aq6o 3{TtrR qr +rdra-q d iqtrTd dar 6t4T 3itr 3E-{E srdE + dtird a)-$ sr"q

mrSeTR r€t far atrTlt

Er. $rrfr ffiA * AfirdT r$ +.rq'rfrq fil aqtqrsik qlrra ffiTKr {sdrilrn, tqr r m-{fr

q{ 3€6r+drri f{f,I +tS mrq sdnr G,fi efi uqq sqr'd fir;n FfidI tl
s. {iff{r ERa * dfrrd 3rTqd "3iftq adf, fr t {lm qerfr-{' ARTa aTR-dr qrft,rB"fr

tEqr anrynt
q. T6fr$\r€ (srrtrqull frqfr, 1964 a-r qrilf, frtrnl
is. ir{tnd er$ t qfr ffifr sry ptuo t ftar, qfr rFfi'f,dr tT4T{ frr erd fi FBa ififr eff

eri 6T ffiiEf, +rfr +r EIfr qrqr arar t qr +-fut fir ilqrqr$r, rafuga $Evtr rfr 3Trfr

{trd ffi efr m-qrqrt +r E}S qrqr dTar t, dt rrfrrqr +'l fuTr fufr ErtrcE fi 6.al,m

qe{rE t 3sfir tErgTt t EEtFd 6-{ ffrr dr(rqlt

d. ql'fr grffit 61s6{fr4 qerq 3ili ffir frTrur * girtrr w aiqlef€ft-Fc F+qr arqryn

3itr drrq sfut ml 3nie;fr ffr apra w €TqlFFR t R!'gilq-dnrqll
fl. qrraT, qqa sitr fiF'-4 t d-ditr-d'l+gX qffif fr sr$ +r ff-q 3ift-fi'3ik s3fr 5Frffit

w qrLq+rft ilarr gs tidti fr sr$ qdTu 
"t$ 

qfrFfucq qr tr;il?rt rfr f+qr drrqTl

T. sr$ F{frr qi-$ mrrq ilarrcr t6fr sff Fil{ w BHrqfr glkrfi qqa qBiqr +'r rc-a +G mr

3{funr g{ts-drsar tt
e . 16fr efrft-drd*.ffErdfiroGter6'$Tr.d. w 3ifr4 qlMl 6Ht
6. BgEa qrta' 3rTrtr *'gntrrr qr ilaft den {s$ r$ S's *ierca fr ffid sffiI *'w

df qr rr+rtr q-ffir *'sq rt EFd t frr, GES eft irrd t qr r*r$ tri f4tfr efl crd sI
nEon erEd a-6t drrrTt

s. +n.d. qr fr d-srm t dEifr-d 6t$ sft T+-qffir ffi fr 3rilfrd}* gTfunR ql-* fr et trt

6. r'wqrn$ ffr sflqeqfi-dr * 3rftnt, q6'+Til XqR fuqr dxraT d r-+'E{ fir .:rd'fu *. R('
ttr 6hTT auT ge-mr sqs)"T q-$(tsffi *. urq eTI-{d s{mlq q+rtr ffiR-a fuffi efr



uT.

iT.

q.

rysayqfifraar (qRr ffrqr ETr TriF?Tr tt quct+6 ffdr ftt$ mRq dffi ttril +t {qs m.'ri

am 3{fufir{ grkd rsar tt
ffr :dciE fr 3lri frt srfugtmrg{fuT{, qfd 6B d, *Tf, rqrr$r$ tr{flEc crr 6r srfrr

ETT(EITI

ffi m fqrq SI treft fr, tdqr qrar mr siffi:Sffi{q trr qrf,r ErTQ-qTt

ffi'*,) $rtfr mri t rri uo gBfArd a,,r tar ilftl1' fu t AaITo d frtttf{f,
H€{t qrr.Tr qrd *,} Xtr mrt Ht qr*ar rd +t Xrr rff m,ri ErA rrffi *,} }rfifiil{rd *
GiS eff qqur d'3rdT{r dkd f+.qr ar goar tt
BqtRasrsqfr'adtdEr&ursrtpsrcrarerfta?Il3ffin?rm' qrr, q8ltTIt-ffrgT
q*, Et6rfrqEff,flrfi fi'r Fn$nfd $rE fi sF * f{f,r sra snicf, vrt w k{E rff friln
ETTQ'IIT 3ltt r€ 3rrfrfrR sr E-qr ETrq-qTt

zrE 3nE?Tfr-f,ratil r'trctn$ Fedrfrt$3TFttrdffi drtrfu('qr +t$ 3rRnrf,{fffi
fr Nf{drsrfi sfd-qrftt:d?ifrarmrfr @-{i*,r$ffi grfaruar
tt
try€n$ mr ffiq 3iFn drrlr3itt {s T{e fi fudlrs'mt$ 3Tfu Fdfnr r6f A urc'drt

Tr+r 3Trn fr 3Tqld *' R(r ffid tq t 3TTi f*d srfr w urtt
ln case he/she is required to proceed outstation from the place of posting on tour for
official duty, he/she will be entitled to TA/DAas admissible underthe rules as applicable
to Officers of equivalent level in SAI (Pay Grade Levelll).
ln case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days' notice. ln case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject
to the approval of the CompetentAuthority.
He/she would be required to attend office on regular basis and would not take up any
other assignment during the contract period.
During the course of his/her engagement he/she is required to maintain office decorum
and discipline failing which his/her services are also liable to be terminated at any time
without assigning any reason.
During the contractual engagement you will be paid fixed monthly remuneration of
"Last Pay Drawn Minus Pension".
He will abide by the CCS (Conduct) Rules, 1964,
Without any prejudice to the above condition, the candidate will be terminated from
his/her services with immediate effect without any obligations, in case the candidate is
found guilty of violating any of the conditions contained in the terms of employment or
is guilty of any misconduct including negligence of duties, unauthorized absence, etc.
The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for lnterview
at cost to the applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.
SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.
The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular employee
in this organisation or that of a government employee.
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Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction
of courts in Delhi.
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of lndia along with SAl. SAI reserves the right to cancel the panel without assigning
any reason.
Further notifications/corrigendum in this regard, if any, will be put up on SAI website
only.
ln case of any dispute, English version of the Employment notice will be treated as
valid.
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recru itmenUselection.
Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.
SAI reserves the right to modify/alter/restrict/enlarge/cancelthe recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof.
The decision of the SAI will be final and no appealwill be entertained against this issue.
Please do visit your email account regularly for further updates.

8.0 Urera B&/General tnstructions

8.1 $ri(a *t at: - 31s-+S fil a;Tfl https://sportsauthorityofindia.nic.in/saijobs fis'* TTIL"ET

t #ndrAf, 3nifi qrar dznr ffi grq ETs"rff t sr.a 3niff drfirr afr fo('dTq'+ aer s+
gia gr#ffr qi"r frsr EITq-rrTl AqflTc w qdrfiuil$rifr dffT *-{fr t qt&, ffit *'qrs
ffituaffiaftu:
HOW TO APPLY - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following:

i. tq t-fu anis: 3firdT$a snfia q* f t$ 6r r$ $-fri{ 3rr€A effi qffrqr 
Xtr oti em

sffiq €ff qrft;ut ('rF'ER 6f f6('ile t etq 3rTrfr ed-3Trl$ fr +,I$ sd;aTI?I r6i mqr

ETKTATTI

Valid E-mail lD: The e-mail lD entered in the online application form should remain active
untilthe recruitment process is completed. No change in the e-mail lD will be allowed once
entered.

ii. 3fiffiTrfl $rnff dar qdi Ftrq'{a-+elfta aFdr}.d 3Trdrs q{A dfr} (self-attested

documents to be uploaded while submitting application online) :

1. ma Ffr in wrtgr' 3mrR qrg t offlt zfi 6tn f'r 3ifr arfA6,n (Proof of Date of

birth:Aadhar Card/1Oth class mark sheeUl2th class mark sheet.) 

W
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n.
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p.

q.

r.

s.
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u.
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iii. grIeqdfi" etffrFffr dlrrdl tni q:ro IrfrIUIqiil (Certificates of essential educational

qualifications & experience.)

1 . qrsqlt 3il?FR mT :i"fd stet silr 6Fdrerr fi S;a 6y Er$ sFfrfr I (Scanned copy

of passport size color photograph and signature.)

2. furtcq r{fiKF{rqf, {irro;ft f mrq m,TA * frrtrd f rfrh Tf,qra mtqf,r t
srarqfrslnur-tr*fif +*afif ar$sfrt (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State GovernmenU
Autonomous Organizations.)

iv. tdItrCrq 3ifff sJardld lr#Irur-wrl (Latest Last pay drawn certificate)

8.2 3Tr-,fff rrqlr fi HT?r ertr mT B{tq eTrdfi fiI aqsr{c trt Eqrrcsr t:
http://sportsauthorityofindia. nic. in

v. 3iailrfa atriff qilri *I sxFsro frfu:- 26-07 -2025 (1 0:00 AM)
o daomFr $rfqa usr ari fI 3ifrfi frfu: 26-08-202s(05:00 pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 26.07.2025 (10:00 AM)
o Closing date for submission of online: 26.08.2025 (05:00 PM)

8.3 trt frK, err {Tefi fr{eit sT Trsfi t qrtrfl Grqr drf,r qrfd(r 3rd"Rn $riff sfifisrr 6T

fCqI dRtrl.lAll the instructions given below must be strictly followed or else the application is
liable to be rejected

i. *,td 3rnfi ifiT Fr il S: *ao ra e+rrfiq drrrnmi t Jn+qa 3il?iff,d ffi\'ili H sil $rEeqfi'

etelfrfi drr{rdT sik 3nEeqfi'ar4 sqar+ Gsr ffi arfuor-t f sfrilfud b fI qrrflr FfincS *.}

x*r ari Hr

WHO CAN APPLY Applications are invited only from lndian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-
r).

ii. r+Itut tlrr fr a;6f56t gfrR'trd +,rA f'r ffit Xtr 116 t tmrrqr *r wri ffiilra EqRr

tt sru v"T .4effi raTot.nT d 3i-Fdrmrc fiTi +r sfrsr g{fd {crflr t o} sw itcTrv r(r s-Esrr

16rf*+trrreraffi*,TiHt

The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERTENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.



:)

iii. 3r+frdrqRl'+t srq rf,K, erq FrtrdB] t $Frr w srenrifiIt t Fv gar+r arwn, ffi fr('st$
A(rfdRr iril sreraEr rfr mqr .fT(ErTt Sufr(r, qrf,dr Hrr6st m) Trr qfi qr Tftrair T6 nfr t ffr
rdrcErt qir {rqilFrr fi Rrt C-{R fuqr mqranl

Candidates will be called for the interview on the criteria as mentioned above, for which no

TA/DA will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be
considered for the interview.

iv. 3drcarti at tqra fdr qrfd('ifr sefr fl'ril'fr, :rf,6r sffir Xtr rqa t 3{dfrfr 6bft, a}

Bqtf{d qrrcTr rd +t Wr +,,{fr + 3{tflfr dzfrt ffi, flTHTFFrt t T6A qT in6 fr ffi aft wq fr'
ffizrqfr trr z16 qrqr cTrdr H ffr t qrraT f,r G6fr aff rS a,) Xrr a$i +,re H, a) rrfr szafrqErtr sAl

EEKr r€ +-t {r arc'rfrt

The Candidates should note that their candidature at allthe stages will be purely provisional,

subject to satisfying the prescribed eligibility conditions. tf, on verification at any stage, before
or after lnterview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SA!.

ale: qqfrf, ffi i al Er{Cf T t qrrq $r+<a * gfr nfua {il Irfi tor $r rqla m,rfir 3II?RTfi

dFnt earEe6 *, sr{r 3II?RTfi'r(a wnur ri rqF a arl w gtilffi {r.a fiT {r
qrcqftINole: SELEcTED cANDTDATES wILL BE REQUIRED TO PRODUCE THE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF

JOINING WLL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 il{,*,r{fi qEi EffifiN (AppLtcABLE LAw & JURlsDlcrloN):

Tqff,f, gr+ffi fir ssiq sTRiT rrunrsq t firaat h stssrr eqrwrfua 3{tt qnRd dznr ffii
qqr 3refi-{ eTrdqr 3lk Tqfrd 3drrqrr ffi-rfl efr kdr h 1ffi fi R(' fitrr # 3rqrddt +' 3rtrdi{

eiTrtr+Kfi 3{tfla dh}l

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of lndia. Both the parties i.e. SAI and the selected

candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

frrqufr (NorE):

t. ifrar qq * fuvtffiaaq otdqttol at qras at fr ry dq t dl sfr qdn dfuik fufr efr

ffi fi ryiq afuln dfr qarur arwnt ga* adnr, sffiEarr Fv f,aq w efr aqw t aot
t fu sqfrtlrq' qr rr *Aa ffi i ifuar fr aqtfu * w efr art w s'aar il
dfua aqfun jfraarc ad qde{ fr flqtfu i qlq (ffi g q7qfi fl1 w w d @ qr

qrdr dfr w rqar t sfk stdvr * Tdt Bdd w fuv qq * BWr df erfr efrqr y # ar

safr eydfr efr fr ar aqfr tr a{ etfr qrat 1 4 (wt;nr ar afurg srlr t@.1 5 *
v[ r.;

l,



fuqridf * Ju?nr w g€ fr atT?t dtfu eldyr I sw qE * fuv Eqtrn dS * fuT dlffi
atarc rt aefr ffi ol A6qar, anq itrd tilt ww uaw wa fuqr ar s* titt sldsr
* qfqdrcitr 

Td 
qffi efr a{ effi i ewr d sot ilt

THE MAXIMUM TENLJRE FOR THE CONTRACTUALPOST /S 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN /VO CASE WHATSOVER THE
CONTRACT WILL BE EXTENDED FURTHER, MOREOVER, THE CANDIDATE MAY ALSO
TAKE NOTE OF THE FACT THAT THE POST OF DEPUTY DIRECTOR MAY CONTINUE
TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES,
BUT THE SELECTED CANDIDATE CANNOT CLATM CONTTNUATTON ON THE ?OST (tN
ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OFARTTCLE 14 (R|GHT TO EQUAL|TY & ARTTCLE 15, tN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SA/D POST /N SA/
AND THE EXISTING AND EX-SAI EMPLOYEES CANATSO PARTICIPATE IN THE FRESH
RECRUITMENT.

tt. etTfiq dd nfuawr * srer ofi i A\r4 W tmfuq fl*ffdr t fu slder qrfuv sAEerr
ql'nw i@%r sllr atqar frafvr * fuv Am sfrlwr alffi'.iltvqr fufu Jif,t@q
dd sfufrarar qr flffi t frdetr sq?fv * frv nfrfr 

"Td 
* saar t dqTft, qd Fw

fuzr amr t fu tfl r 6F sfr efr lvor nTdfral ffiq sq?f d qqfuil eaAEatr ol W frdtrd
tsffia *1dqlqn *qidqtartfu7**5aarrafr ffitaqrt
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES /N YARIOUS /NTERNATIONAL
SPORIS COMPETITIOAIS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT
NO SUCH TRAINING PROGRAMMgINTERNATIONAL EXPOSURE SHALL
ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND
THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

Ir
l --a
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NITE :- tt# t fiifur ffi tfr sar * atdalt qr s?a t Ar t+7 6t
" r e c r u it m e nt. c e I t. s a i @g ov. i n " ffi efr s'6tT * Ear€ * ffi fu fuqrdr 6rc1dfr a'fr Pr

fi at@ f,Iar amznt For any recruitment-related gu€rY, e-mail:

recruitment.cell.sai@gov.in. ln case of any dispute, English version of the notification
will be treated as valid,

adeTd *# sfrqr t firr d* ad sffi al Aatw f sffii srfr M slt
uaf al vVr Eur atdr arcqr sk gfufiqa * erm d* * Ehrr stfr M Jllr eaf @i Aqfffi)

tadaiaalantznt

DISCLAIMER: CANDTDATES TAKTNG PART /N THE CURRENT RECRUTTMENT

PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/T/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE

TERMS & COND/flONS (ST\7ULATED HERETN) WHTLE PARTICIPATING /N THE
RECRUITMENT DRIVE.

*************************************"********;."puw 

DarW, c "ral
an d w - ge aratca / sAl-Head office


