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e Wt TIRreRToT TAYIST (SifeRT 3 TeTehs USM) & 3R W 37 s f fgiFa &

T e JTATT FIaT
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
DEPUTY DIRECTOR ON LAST PAY DRAWN MINUS PENSION BASIS

HRCART @ FTRIHIOT (SAl) HaTfarge cafadar w1 39 fagerd & &9 7 Tadis! (3ifdd aa gerex
UR)F TR 9R 01 a¥ ¥ 37afer a1 65 9§ HiY 31 asF St o gger g, v Jarsit & e mdes
HTHATIT FXT & (DoE O.M. No. 3-25/2020-E.1Il A &#F 09.12.2020 # AeiRa fanfadait &
egereret #)| |
Sports Authority of India (SAIl) invites application for engagement of services of Retired
Persons as DEPUTY DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01

year or till the age of 65 years whichever is earlier (in compliance to the guidelines stipulated
in DoE O.M. No. 3-25/2020-E.111 A dated 09.12.2020).

20 HRART e WAHIOT (SAl) F aR &
About Sports Authority of India (SAl)

TR Wl TEHOT JaT AT IR Wl HATTT (MYAS) & T Toh T HTST § S ST
TSlletoT AITETATH, 1860 & A Yshehd 8, ToraenT 3e8e &2 H Wail o faehr 3R Tadiey #1 §|
SAl T HET 3582 31Tl Well H Schsedr giiad ke AR f@enfeal # siarsérr wfaafransit
H 19T o o TIT WRITET 3R AR T §1 $HF T 379eY 368 I UTed et & Torw giIfayer
Il & AIY-HTY 2T X H el IHATSET AT Wel JIAAET G § | TTHOT & R THR
EaRT oo ®9 & faw ¥ forar sirar &1

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS)
registered under the Societies Registration Act, 1860, with the mandate of development and
promotion of Sports in the country. SAl's main object today is to achieve excellence in sports
and train & prepare sports persons to participate in international competitions. It has
international standard sports infrastructure spread across country along with trained coaches
to achieve its objective. The Authority is substantially funded by the Government of India.
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3.

37 foRes & fore st iy wpfa
Nature of work for DEPUTY DIRECTOR

FEUT TWHR, TY T 81T TATH, ot &1 & 3Ushe (PSUs), Tara A ar
FEATST THER & el wifaftren et & Farfage srfRrary siegermeT swRY (DEPUTY
DIRECTOR) &1 &l Ta®T — 37 @2 (DEPUTY DIRECTOR)

1.

agmﬁw%wﬁﬂmﬁgm@amm%ﬁﬁqmﬂwaﬁmm
AT UG Jog (UIE LT

2. & T FAT Yo Td FHAT GiA TR FIAT|
3. FHaTRAY/ RS & HEfd st T FUROT AT AT THR & Aaai/feemiaden va

SAI W ITSTeAT &l AT LT |

4. HaTerd va &R TAIeToT AT, R SAl gl IR FITer UF GfRIGTOT H1isha Sl Hllele]
TR Td FeTel & & GiATRed foham 511 ash|
5. Sio-oie GeTe TiRy/gememeger/afades e gart AERIT forar ST, de-d« 3eg
w15 off wemafRe R/ gFded Her|
1. Manager of the Section and assisting & reporting to the Divisional head in the spheres
of Sports Administration.
2. Management and co-ordination of the work.
3. Maintenance of data of employees/Athletes and implement Govt. Rules/Guidelines of
the SAIl Sports Scheme.
4. To undertake inspection of the office and field to ensure the smooth and effective
functioning of the office and training Programme at SAl Centres.
5. Any other administrative task/activites as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.
3.1 39 rderF & AT arar Aees
Eligibility Criteria for DEPUTY DIRECTOR:-
anferer — |
Table — |
e T ATH 37 e
Name of the post DEPUTY DIRECTOR
Tl & JEar 03
No. of Post
3y AT 3T e B IR R fafd @ 31y 64 a¥ @ 3t LT g
Age limits B
Not exceeding 64 Years of age as on opening date for receipt
of applications.
TS TR hey TNPRATST TIHR/TT T &7 TRATH (3e7eh HeeH 31
Eligibility Criteria el wrTerdl afga)/adSas 8T & SUHA/EIE 3]
Fenfore geantt # sRa 3SR, e Traa/@e HetrT &
37T BT Ao §, AT S et fad & & ol v ug W
T o

=



i) 7T HAI/ AT 7 AceT FaT-11 7YaT FHRET UG T R
3Agdar

(i) IIATST IN/RAFET F aa=T AfeFy TAR-10 (7a7 3d=T 3TAA)
o fAaffe g & 3uRic e & e 5 aut 1 qar qo7 X gH
Sy

Officers working under the Central Government/State
Government/Union Territory Administrations (Including their|
attached or subordinate officers)/ Public Sector Undertakings/|
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:

i.  Was holding Post in Level-11 or Equivalent in Parent
Cadre / Department.
OR

ii.  Was holding at least 5 years’ service in the grade after]
appointment there-to on regular basis in Pay Matrix
Level-10 (7th CPC) (in the present cadre / department.

HTITYF eI
Essential Experience

03 years’ Experience in handling administrative matters /
Sports Administration and 03 years’ Experience in handling
finance and accounts related matters.

Term of engagement

HTaegE JRIr ferelT AT e farafacarera & fanedy oft fawr 7 &ras|
Essential Qualification |Graduation in any disciplined from a recognized university.
AdeT AfeFw Fa< (741 11

i)

Pay Matrix Level (7t

CPC)

TS 3T MR aaa & & YereT el

Remuneration Last Pay Drawn Minus Pension

3regartr <y arafer Tt 1 31afer 01 s oY 3rafer a1 65 a ot 3 o, S &t vl

&1, SAl FI FRITTTET THIET/ IS & HTET 9 2ol

The term of appointment shall be for a period of 01 year or till
the age of 65 years, whichever is earlier, based on the

performance review/requirement of SAI.

4.0 g« 9fhdAT/Selection Process

YT ATAES T T et FTel SFHIGER I IR & fT erram Sireer 3R et fafaa
fgerd Ta=/ATeTTceh R STAT T FAwIRe & 3meR 9¥ famar seem|

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
made on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0 f@9# 3R ert /Terms and Conditions

s




vi.

nfesfes: ve RfRaa A1fas Tfr e gef, St darfagha & o o ad @ 7o
URIeT T TIETeRT ITCe 3T STt | 3T TR defel & HIET ST aTell Hel U2r=T Farag
& T AR T glelt 3R 58 TR, AT He=rl F GereT & g es Hed F1 el1et 35T
g, dr JereT o seges feear o Felkdt e Srey arer dere & el #F enfer foram e
58 R fuifa wmiesfaes $r afr segder 6 safer & fore smfafda wel sede &
Irafer & Tt rs a1f¥en dcfer geft/afarerd gefer 3R Agams sam it 3rgafa 76T &1 wetr|
Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting
the basic pension from the pay drawn at the time of retirement. The basic pension to
be deducted from the Last pay drawn shall be pension as fixed at the time of retirement
and, as such, if the employee has availed of the commuted value of pension, the
commuted portion of pension shall also be included in the portion of pension to be
deducted. The amount of remuneration so fixed shall remain unchanged for the term

of the contract. No annual increment/percentage increase and Dearness Allowance
shall be allowed during the term of the contract.

AT 9 HT Feldl: 3T 1 Feldt A7 FF 307 W, vafoa fFaaT & IFqur, erae
A @ TS W R FIe forar srean, O e vawsns ey @ ) diva/dar w1
WHTOT 9 ST 33|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

I s PG & |AT A1 30F QU g W H1S AW/AT &7 AL grem| D, A,
graent wdier w78 ghe|
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

TRaget $ET:- 31T 31eTaer hr 3rafer & aRT=T 10,800/- T4 Gt #1g & IRaeeT 9 & gehe
gleTl 38 weR e af g saf®r & aterer sraRafda e

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/-

per month during the period of contract. The amount so fixed shall remain unchanged
during the term of appointment.

RATAR: - 3TF U= HT ATaT AT Hr rwelr 3T 3rafrs gaeT/3maeashdr & 3R
W 3% faFar W faar forar sreem|

Extension: - His/her Performance would be continuously reviewed and his/her
extension will be considered on the basis of periodic review / requirement.

BELY: - T U ShoisT ¥ & AT HTUR 0 1.5 T S gedr & forw ara giem| safee, 9
U 9§ 7 18 et & 31fe JreTafeud o W 1S iR e e | @Y, Teh dhelst
a¥ 3 off 718 PedT FATC g SITwelt AR 3 379Te HelsT a¥ F I AL FgrAT S|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year

on pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her
absence beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse

and will not be carried forward to the next calendar year. ? .



6.0 MuATET:/Confidentiality:-

F) 3N F NI, Tg WHIEA § foh TIid 3FHICAR Hefaer F Farere 3R efaer & 37qe)
eTical T ORI et o foIw AgeaqoT fafdest aNT=iar STretery & ATy JT0eT | O M= STeTery
H, fo= fondlt EYaAT 3, FIfRier 3eT, vede freeivor 3R Aadarae adieror 31T Ry off varehe &1
yfe7or 3T, SaE 3R Ol ey, saaarr & adies 3R s, wiegifarhr ik aeetid
IOTATAAT, f9oTe ORI, SaaR W|ET AT FIS 3T W FTRRT A &) Fohal § o
"INIATT STARIT" gl ST g |

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

@) I AFAET P I dcledl & aEdfas Adge 7 ware Wit # @ el &
ST foreil qecTeh AT oIt b1 Heheled TehTTRICT it T IS FEROT & H1eT ofet AT Forelt 31y sarfare
o SATH I IHATH AT SEH ATH § o Torget hr oAy 787 & sirwely| afe 0t w18 qoa, o,
FaRoT, foRHY Y ST T 3UANT el & TS g Fare Tty & qd wigfar & foem 5@
HETSTHT o W o T H Thd o Hehell &, Al W Foralt 8T 3oarert & forw st & e wea
HNaETS T ST | gTellfen, I TafAa 3FHIgaR SAl G@RT T 91T 319 3rETS=TaT & 3Terar H1S
QEA, oG THITRIT HIAT ATEAT § AT IS STTAhRT FAIR HAT A6 §, Al THT Tt ey
1 forfrd Tl gred et & e &Y fomar S wehaT B

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of
any other person without prior approval of the Competent Authority in the bonafide discharge
of his/her duties. If such book, article, broadcast, uses any information that he/she may gather
as part of this assignment without the prior approval of the Competent Authority any such
violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by

SAl, the same cab be carried out only after obtaining written approval of the Competent
Authority.

M YT B 3E® & SR, FAENT AR 3nfaRe ueiaar s, 1923 &
TENTaAT o 31efieT glam AR g iy v 3rafer & STt 30 @R v Y 18 RIS ofY SiTeTehrdy fopaly
UH YT I QN TATTIN ST ST & T 317 787 &1

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the

period of his/her engagement to anyone who is not authorized to know. S | "




) TId FIHE har T AT H gER H SR Rcd 31 T AT HATG FET S Hebed, SIT R
et TITRreoT AN TR & el & Ficieper 8T

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

7.0 3= Ad:/Other Conditions:

®. I 3@ RS g8 & forw g R AT Fer @ S1EY ST IS &, dl 9 THuas
(@ I AT A4) 7 THFET T & AN 3 fow are] Tt & dget T Sru/giv
FT §HER BIITT|

T, I yedieT GayeTeTeh gl UTaT ST &, d 15 et a1 Ao 3ot & a1e 3aeht |1 GATCT
T &Y SITCeY | IS 3T JaT YATCT FIT T8 &, df 39T 30 f&aT uger AfeH a1 grom AT
A 313l & agor 3 TFH AGIT 1 TRATHS &1 G, ST HaTH UITDRY & e #te
3refieT grem|

T 30 ARG MR W FRTE F 3ulRdd g g 3R et srafer & e wig e
HIAH FTET AT GraT|

¥ 39 e & el 38 writery i #ater AR I SeA1C TWaAT GO, VAT o hIed
TR 3HET YATU T1T 1S ROT FaTT Rl 3ff Ty FaATCT 517 Tehell o |

5. wfaer g & et ot "3ifae dde & & v gere” AfRad mfae aisfas
e Srwam|

. ag ey (3R FaH, 1964 HM aTele H9|

©. ST ad & g R of qaters & foe, afg 3eicar At ert o fafgd o o
STl T SeoTtleT e ST aTSY UTT SITCT § AT FHeledl dh oI aTe!, deTieiehel Jequaiedfa Jmfe
afea Y off sheramT &7 ey ur SiTaT §, af 3FAEaR @ o fondr g1fca & et
T & 3T VT3 F F@TET T (AT ST |

S, TCd HTdeeAT BT IR 3rgea 3R Al RreRoT & 3R WX sireRIieToree fehar smeer
3R AT 3FAIEIRY &I 3TdEH I AP I HIETehR & [T Ferar S|

3. 9TEdT, TUe 3 A1 & Geftra @elt Areelt 7 @rs @ ATy 3ifaw 3R wel 3edeart
TR SIS GRIT| S8 T 3 TS earT 13 wfafaftica a1 warar 161 foham S|

5. WS & HIE HROT g0 R o TR R faarae AR/ TueT ufshar &t eg A A
HOHR AT W g

z. R off faare & A & ARGy @, ur  3ifae wrferendy gietl

5. fAgfed qoia: 3wlse & 3R W Rl T SEE 39 56 Hied # AafAd FHAa & w9
3 a1 aehrY ATy & w9 7 Rgfad & fore R ofr e & a7 389 e el off v @
ATHR ITed 6T 1|

5. W W H AR & Ha O S off Fsestarcl el A arererdi & HFR & 7 g

T THUINE Y GRS & HAN, T Yofel IR R ST Sif weh a¥ &y Hafey & fore
de7 BT TUT SHFT IUANT THUINE & TTY HRT WHR G fFadie forer ofr

-




®

A

QISTAT/IRATSAT SaRT FRIT ST HhelT 8| THUHTS TS SIS SHROT SaATC YeTol 1 IGg el
T HTAHR FIATT (@A 8 |

3 GEY H WY AT IFRGIAIRIETTT, ARG HIS g, haol THUINS dSHIST I &Y STel
ST

fenair oft farame; & Feufa &, ASTaTR T T IS HERIOT 38 AT ST |

3FHIGART I 3Tdes A § Ugel A6 FiATed H a1 A1fgC for & faammder & i
T ITTCT el Y G0 Tl § | FTT 2Aell Y G AT et ATl SFHIary Y 87cl/<raet &
foraY off =Rt 7 3re e R ST AhaT B

TR 9T 31 o1 glet aTel IT 3TeQU/3TEEATATR T AT TG AT FHTOT I, 3Tee7d JHTOT
CER aﬁé/%aaﬁaym@fnr%@ﬁtﬁﬁ@rﬁ%ﬁmwmqﬂwmnaﬁm
ST 3R 3o IEARR HT feam sireem|

Ife TaeTHar g ar Tauans foem g Afaled sifca Ry fofe a7 18 sifaRea aifew
few foem svcff wrfsham ot FrenfRrd/seerm/Tae o d/faedR/Aeg e i 3T8HR geiard @ar
gl

THTINTE T TA0TT 31T g1om 3N 39 Hed & & g el Tl 76T hr Seetr|
FUIT 3T T 39T & forw AT §9 3 39« $Ae @1 I A |

In case he/she is required to proceed outstation from the place of posting on tour for
official duty, he/she will be entitled to TA/DA as admissible under the rules as applicable
to Officers of equivalent level in SAl (Pay Grade Level 1%).

In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject
to the approval of the Competent Authority.

He/she would be required to attend office on regular basis and would not take up any
other assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum
and discipline failing which his/her services are also liable to be terminated at any time
without assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of
“Last Pay Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Q. Without any prejudice to the above condition, the candidate will be terminated from

his/her services with immediate effect without any obligations, in case the candidate is
found guilty of violating any of the conditions contained in the terms of employment or
is guilty of any misconduct including negligence of duties, unauthorized absence, etc.

. The applications received will be scrutinized/ shortlisted on the basis of relevant

experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

SAl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

The DG SAl shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular employee
in this organisation or that of a government employee.




m. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction
of courts in Delhi.

n. Owning to the requirement in SAIl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAl. SAIl reserves the right to cancel the panel without assigning

any reason.

0. Further notifications/corrigendum in this regard, if any, will be put up on SAI website
only.

p. In case of any dispute, English version of the Employment notice will be treated as
valid.

g. Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.

s. SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

t. The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 WA fAdeN/General Instructions

8.1 3mAT FA HY: - 3737AT T Faer https://sportsauthorityofindia.nic.in/saijobs Toidh & ATETH
A 3feToITSeT 3Taee el 19T TR 3T ATEIH F UTe 3HTde TATPR Tgl AT ST d&T 3eg
T TS F AT S| AT W GSHOT/IATEEeT STAT et § g el, SFHIGIRT o I
T e aTfw:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i, der & TR TS AT T F ol AT T3 §-Hel H1$a AT FfhAT I gl
AT &=l TfRT| U R &of [T STe & &1 3TTUhY AA-3TSST 7 IS deold gl Tl
SITTITT|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i.  3ieTeNEsT TGS AT I FHY TI-TcIIMd SISl TS FHl ger (Self-attested

documents to be uploaded while submitting application online) :

1. STH TAfY T THOT: 3R 1S 10d1/124T FeIT Y 37 drfershr| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.) S | ,



iii. AR ATVl AT U IHed YAOIGA| (Certificates of essential educational
qualifications & experience.)

1. 9TEYIE ITHR FHT BN wrer 3R gEaer H Thet A7 18 9t | (Scanned copy

of passport size color photograph and signature.)

2.  HGRIST THRAAIT ISl F HIH el & ATHS H 3T aaHeT farerdr

JATITY JHATOT-UH T Fohet T 318 Uit | (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv. Tl T $TciTeT YATOT-Io| (Latest Last pay drawn certificate)

8.2 AdesT YU & {Y HAf @ [AROT H@WT H JEFEC W 3UAST g
http://sportsauthorityofindia.nic.in

o JHTAATS HTASA Flet Y WRTFNF AR:- 26-07-2025 (10:00 AM)

o IHTeTolSeT ATACST STAT wlaT Y fa# AR 26-08-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 26.07.2025 (10:00 AM)
¢ Closing date for submission of online: 26.08.2025 (05:00 PM)

8.3 & RRu 71w wafy et o1 Gy A UTersT AT ST T1fe T 31egT H1Ae 3R

f&am STUTAIl the instructions given below must be strictly followed or else the application is
liable to be rejected

i. leT HTAGT T ThT §: Hael 3o HRAT AR ¥ H1AeeT AT fhw sia & 3 39w
AeTforeh Foarer AR e w1 IHTH (ST o arforer-| 7 sfeaf@d &) & arar Aeest #
EUERG R

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-

1).

i. FATOT I Y IEATIRAT FIATRTS et T AT I o & 3FAIGaR T a9t IR
€1 SAl 3o 31e]37d FHATUTIST T IFATRR et ohr AR GBI TEAT § S FIX TAIT 91T 3]AR
e faeroT YTt e A &

The responsibility of ensuring genuineness of the certificate lies completely on the candidate

by self-attestation. SAl RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

b




ii. 3FHEERT Y FIT TATT T AGTEST & 3TUR TR A&TcwR 3 T Jerrar sirear, e fow w15
ETT/AIT T SETAST AET FoRAT ATTANT| SHIAT, ITAAT HTTEsT T G Tt T FIold Ig w161 ¢ 16
3FHIGAN T TATTchR & TorT faam fohar siroem|

Candidates will be called for the interview on the criteria as mentioned above, for which no
TA/DA will be paid. Hence, fulfiiment of eligibility criteria does not entail that candidate will be
considered for the interview.

iv. SFFAIGART & €A1 &1 1T fo Telt =Rott 3 3oy 3rafigary Qi g & 3rfaa g, st
iR o erdf @7 g e & 3refer ghelr| I, wnetiesny @ gt ar are A fohelr of TRoT A
AT 9T AE 1T AT § fob & ITAelT oy Foredy off eret et qr 18T &l &, At 3eTehT 3Faieardy SA|
GaRT (&g Y &1 STTe|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before

or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAl.

Are: gafad sFieart # sarg e & waa ardes & sfeafla e TATOT O Ted FTE AaeTH
RN SABf & AW AU HA GHIOT IF WA 7 FA W IFAEart Tg A

STEINOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 9] FIe[eT TG ATATTUSR (APPLICABLE LAW & JURISDICTION):

TATNT SFAIGIART FT I SR IORIST & Hleal & HTHR SATCATAT AR AT g1 et
et 3reTe SR 3T TR 3FAIeaR R sft fare & fauer & fore fewel 1 3rarerdl & 3eTed
g & 3refieT gia |

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

feoqufy (NOTE):

FlaaT 7g 3 folv J0FH Frferer 01 ¥ I165 T & H1g T 6, I i Tgel &1 3N e 5t
1T # 3igarer i 3173t 7Y TETRT ST 567 HeAal], IFHGER $ 78 7 3T €207 & et
& 39 RReF F7 92 FIfAT 3FHGaRT & Gfaar Fr GHIT 3 d1g S TR IE FFAT &
T TIRT FFHIGAR 957 HTE BT GHICT @ &le (1l 3t #7Ael #) 76 T &= §= 7
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE
CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO
TAKE NOTE OF THE FACT THAT THE POST OF DEPUTY DIRECTOR MAY CONTINUE
TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES,
BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN
ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI
AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL
SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT
NO SUCH TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL
ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND
THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.
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recruitment.cell.sai@gov.in. In case of any dispute, English version of the notification
will be treated as valid.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE
TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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Deputy Director (Rectt. Cell)
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